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There are clearly defined There are clearly defined There are clearly defined There are clearly defined 
limits of superannuation limits of superannuation limits of superannuation limits of superannuation 
contributions to a super-contributions to a super-contributions to a super-contributions to a super-

annuation fund.annuation fund.annuation fund.annuation fund.    

It is important to be aware 
of what the Australian Taxa-
tion Office (ATO) regards as 

a ‘contribution’. 

The ATO states the follow-

ing: 

• Anything that increases 
the capital value of the 
fund can be a contribu-

tion 

• Contributions are more 
than just a deposit of 

money into the fund. 

Set out below is the ATO 
table Taxation Ruling: TR 
2010/1 regarding contribu-
tion types that can be made 

to a fund: 

Furthermore, the ATO has 
released the following table 
which sets out the timing of 

contributions (TR 2010/1): 

Superannuation Contributions 

It is important to be aware 
that if you make excess 
contributions, you may be 
subject to an excess contri-
bution tax of 46.5 per cent, 
or 93 per cent of the contri-

bution. 

The Australian Government The Australian Government The Australian Government The Australian Government 
is offering a free superan-is offering a free superan-is offering a free superan-is offering a free superan-
nuation clearing house ser-nuation clearing house ser-nuation clearing house ser-nuation clearing house ser-
vice to small businesses vice to small businesses vice to small businesses vice to small businesses 
with less than 20 employ-with less than 20 employ-with less than 20 employ-with less than 20 employ-

ees.ees.ees.ees.    

You make a single payment 
to the clearing house and 
they will distribute the 
money to your employee’s 
superfunds, saving you time 

and money. 

To access the service you 

can register online at 

www.medicareaustralia.gov.a

u/super  

New Super 

Clearing 

House 
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Forgiving 

a fund 

debt 

Meeting 

a fund 

liability 

Providing 

services 

above 

market 
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distribu-
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 Funds Funds Funds Funds    

transferred transferred transferred transferred 

by...by...by...by...    

Contribution is Contribution is Contribution is Contribution is 

made...made...made...made...    

Cash pay- When received 

Electronic 

transfer 

When credited to 

the fund’s ac-

count 

Money or-

der/bank 

cheque 

When received 

by the fund 

unless dishon-

oured 

Personal 

cheque 

When received 

by the fund so 

long as it is 

promptly pre-

sented (within a 

few business 

days) and hon-

oured 

Post dated 

cheque 

No earlier than 

the date on the 

cheque 

Please consult with us be-
fore you consider making 
significant contributions to 

your superannuation fund. 

The Employee Superannua-The Employee Superannua-The Employee Superannua-The Employee Superannua-
tion Guarantee may be in-tion Guarantee may be in-tion Guarantee may be in-tion Guarantee may be in-

creased.creased.creased.creased.    

The Federal Labour Govern-
ment has hinted at increas-
ing the Employee Superan-

nuation Guarantee from 9 

Possible Superannuation Increase 

per cent to 12 per cent. 

Employers should factor in 
such an increase because, 
if it gets through, it will add 
further cost to your busi-
ness and add to your wages 

bill. Increase in super to come? 
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Did you know upgrading or Did you know upgrading or Did you know upgrading or Did you know upgrading or 
replacing your computer replacing your computer replacing your computer replacing your computer 
could affect your account-could affect your account-could affect your account-could affect your account-

ing software?ing software?ing software?ing software?    

Clients should be aware 
that upgrading to a new 
computer may cause their 
old QuickBooks program to 

not function properly. 

Older versions of Quick-
Books (7.5, 8.0, 2002 – 
2008) and Quicken (8.0, 
2002 – 2008) are compati-
ble with Windows XP.  They 
are not compatible with the 

newer operating systems 
such as Windows Vista and 
Windows 7.0 which have 
been released since, and 
these older versions are no 
longer supported by the 

software provider Quicken.  

We have found that clients 
using these older versions, 
who have loaded them onto 
new computers with operat-
ing systems other than Win-
dows XP, have experienced 
a variety of different com-
patibility issues including 
inability to print invoices, 

run reports, restore backup 

files etc. 

Clients who are looking to 
upgrade their computers 
should consider this issue 
carefully. To avoid potential 
problems, there are two 

options: 

1. Computers with Win-
dows XP are still avail-
able and some com-
puters even have both 
Windows XP and Win-

dows 7.0 capabilities. 

2. Clients would have to 
buy the latest version of 
QuickBooks and up-
grade their company file 
before loading the pro-
gram and file to the new 
computer.  The process 
of upgrading to the lat-
est version of Quick-
Books will depend on 
how old the original ver-
sion of QuickBooks is.  
We recommend that 
clients seek technical 
advice before upgrading 

their company file.  

Are you Thinking of A Computer Upgrade? 

Australia’s first national paid Australia’s first national paid Australia’s first national paid Australia’s first national paid 
parental leave scheme parental leave scheme parental leave scheme parental leave scheme 
funded by the federal govern-funded by the federal govern-funded by the federal govern-funded by the federal govern-
ment started on 1 January ment started on 1 January ment started on 1 January ment started on 1 January 

2011.2011.2011.2011.    

Paid at the national minimum 
wage, $570 a week before 
tax , women earning less 
than $150,000 (adjusted 
taxable income) a year can 
take up to 18 weeks’ paid 
leave, transferable to their 
partners within the first year 

of a child’s birth. 

The onus is on employers to 
make parental leave pay-
ments to their long-term em-
ployees through their own 
payroll systems from 1 July 

2011. 

Eligible parents can receive 
paid parental leave at the 
same time, before or after 
they receive any other paren-
tal leave or entitlements from 
their employers. Existing 
commitments from employ-
ers in awards and agree-
ments continue to also be 

payable. 

A long-term employee’s exist-
ing minimum entitlement to 
12 month’s’ unpaid maternity 

leave is unchanged.  

Parents may qualify for both 
paid parental leave and the 
baby bonus but will need to 

elect the option they would 

prefer.  

WWWWho is eligible?ho is eligible?ho is eligible?ho is eligible?    

To be eligible for parental 
leave, the employee must 
become the primary carer of 
the newborn child and must 
be an Australian resident. 
The parent must have re-
ceived an adjusted taxable 
income of $150,000 or less 

in the previous financial year. 

Full-time, part-time, casual 
workers, contractors and self-
employed persons may be 
eligible they meet the work 
test i.e. worked for at least 
one day per week for 10 of 
the 13 months prior to the 

birth or adoption of a child. 

Employees who return to 
work before they have re-
ceived their full leave entitle-
ment, become ineligible to 
receive the remainder of their 
payment. The balance may 
be transferred to the em-
ployee’s partner if they be-

come the primary caregiver.  

The birth mother or primary 
carer of an adopted child 
must first claim parental 
leave pay from FAO up to 
three months before their 
baby’s due. The paid leave 
can only start from the day a 
child is born or adopted, or 

later, but it must be fully paid 
within 52 weeks from the 

date of birth or adoption. 

Onus On EmployersOnus On EmployersOnus On EmployersOnus On Employers    

For the first six months of this 
year, the FAO will make pa-
rental leave payments to 
eligible Australians. From 1 
July 2011, employers will be 
responsible for providing 
parental leave payments to 
employees who have a child 
and have worked in their 
business for 12 months or 
more immediately preceding 

the birth date. 

The FAO will transfer the re-
quired money to employers to 
pay parental leave. Employ-
ers can receive these funds 
fortnightly or in three instal-
ments, depending on which 
they prefer. Payments are 
made through the normal pay 
cycle to eligible employees, 

with the usual tax deducted. 

Parental leave does not qual-
ify for superannuation contri-
butions or workers compen-

sation premiums. 

Under the scheme, employ-
ers can opt out of making 
parental leave payments for 
those employees who have 
worked with them for less 
than 12 months or if they are 
accessing less than eight 

weeks of parental leave pay. 
The FAO will make the pay-

ments instead. 

Employers’ ObligationsEmployers’ ObligationsEmployers’ ObligationsEmployers’ Obligations    

To meet your obligations to 
pay parental leave to eligible 

employees, you need to: 

• Provide your bank account 
details, employee’s usual 
pay cycle and pay cut-off 
details to the FAO to ensure 
you receive funds to pay 

parental leave. 

• Provide parental leave pay 
to your employee for their 

paid parental leave period. 

• Provide parental leave pay 
as part of your employee’s 

usual pay cycle. 

• Withhold tax from parental 
leave pay under the usual 
PAYG withholding arrange-

ments. 

• Provide a record of parental 
leave pay for your employee 

(usually a payslip). 

• Keep written financial re-
cords of receipt of paid 
parental leave funds re-
ceived from the FAO and of 
the parental leave pay pro-

vided to your employee. 

Source: Charter, March 2011 

Mum’s (And Dad’s) The Word! 
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Did you know that errors in 
goods and services tax (GST
) reporting can cost your 
business money? Small or 
even simple errors on trans-
actions can add up over 
time, particularly if you are 
not getting all the GST cred-

its that you are entitled to. 

Incorrect GST reporting is 
common when the systems 
you use to capture and re-
cord GST information are 
inadequate, or are out of 
date because they have not 
received attention for some 

time. 

Small-to-medium enterprise 
(SME) clients with outdated 

systems or inadequate con-
trol points are more likely 

to: 

• Report incorrectly, result-
ing in the need to review 
and amend activity state-

ments  

• Have debt and lodgement 

difficulties  

• Have an increased chance 

of review. 

It is also important that you 
keep your systems up-to-
date with changes to GST, 
so that you can avoid com-

mon mistakes. 

To minimise the risk of 
making repetitive errors, we 

Small Errors Can Equal Big Money 

recommend that you check 
that your systems: 

• Are accurate  

• Correctly interpret GST 

legislation  

• Correctly classify all your 

sales and purchases  

• Correctly classify mixed 

supplies  

• Do not record incomplete 
information on your activ-

ity statements. 

Whether you are a new or 
established business, we 
encourage you to review 
your business systems, 
processes and controls – 
they could be costing you 

time and money!  

If you use the operating If you use the operating If you use the operating If you use the operating 
cost method for calculating cost method for calculating cost method for calculating cost method for calculating 
your motor vehicle fringe your motor vehicle fringe your motor vehicle fringe your motor vehicle fringe 
benefits tax (FBT) and you benefits tax (FBT) and you benefits tax (FBT) and you benefits tax (FBT) and you 
have not completed a log have not completed a log have not completed a log have not completed a log 
book, now is the time to book, now is the time to book, now is the time to book, now is the time to 

start.start.start.start.    

If you complete a logbook 
within 12 weeks from the 

end of the FBT year it can 
be used for the preceding 

year. 

You also need to complete 
a new logbook every five 

years. 

A logbook must be main-
tained for a continuous pe-

riod of 12 weeks and con-
tain the following informa-

tion: 

• The date your journey be-
gan and ended (multiple 
journeys are treated as a 

single entry). 

• The odometer reading of 

the car at the start and 

end of your journey. 

• The number of kilometres 

travelled by the car. 

• The purpose of the travel. 

The odometer readings of 
the car must be maintained 
at the start and end of the 
FBT year (1 April—31 

March).  

FBT Motor Vehicle Log Book Reminder 

working for you? Are they 
easily accessible to attend 
to any rectification issues 

or updates? 

• How can the web designer 
provide evidence that the 
site is working?  Are there 
reports available to evi-

dence hits to the site? 

• What experience do they 
have in, and can they pro-

rights to your website, 
including the design, and 

content? 

• How easy is it to add new 
details to the site and 
change existing content to 
keep the website up to 

date? 

• Does the web designer 
have support in case they 
are unable to continue 

Consideration When Setting Up A Web Page 

As a small business owner As a small business owner As a small business owner As a small business owner 
wanting to gain new cus-wanting to gain new cus-wanting to gain new cus-wanting to gain new cus-
tomers and market your tomers and market your tomers and market your tomers and market your 
business, you should con-business, you should con-business, you should con-business, you should con-

sider setting up a web page.sider setting up a web page.sider setting up a web page.sider setting up a web page.    

Before undertaking this 
activity there are several 
issues you should raise with 

your web designer: 

• Does your business own 
the intellectual property 

vide evidence of their de-

sign work? 

An effective website re-

quires creative design and 

continuing support to en-

sure it provides a return on 

the investment made.  

If you have made a pay-
ment arrangement with the 
ATO ensure you make your 
repayments on time and 
contact us as your tax agent 

They have been issuing gar-
nishee orders which enable 
the ATO to directly access 
funds held in a client’s bank 

account. 

Failure To Make Repayments 

The ATO have toughened up The ATO have toughened up The ATO have toughened up The ATO have toughened up 
their stance on small busi-their stance on small busi-their stance on small busi-their stance on small busi-
nesses that fail to make nesses that fail to make nesses that fail to make nesses that fail to make 

repayments.repayments.repayments.repayments.    

Having difficulty paying the ATO? 

if you are having difficulty 

paying.  

Cardell Newsletter 



Consolidation of the various Consolidation of the various Consolidation of the various Consolidation of the various 
state and federal property state and federal property state and federal property state and federal property 
security registers into a sin-security registers into a sin-security registers into a sin-security registers into a sin-
gle registry of security inter-gle registry of security inter-gle registry of security inter-gle registry of security inter-
ests will be welcomed by ests will be welcomed by ests will be welcomed by ests will be welcomed by 
any business that retains any business that retains any business that retains any business that retains 
an interest in an asset after an interest in an asset after an interest in an asset after an interest in an asset after 
it has become the property it has become the property it has become the property it has become the property 
of a customer, for example of a customer, for example of a customer, for example of a customer, for example 
before a final invoice is before a final invoice is before a final invoice is before a final invoice is 

paid.paid.paid.paid.    

The initiative, effective from 
May 2011, will not just pro-
vide a much-needed simpli-
fication of the Personal 
Property Securities Act 
2009 (Cwlth) but will also 
expand the assets that can 
be included on the register, 
providing a greater level of 

security for businesses. 

Under the new system, ar-
rangements such as hire 
purchase agreements and 

leases, and retention of title 
claims, will now be included 

on the register. 

Security interests are de-
fined as ‘an interest in prop-
erty provided for by a trans-
action that secures pay-
ment or performance of an 

obligation.’ 

According to the Act, this 
may include intellectual 
property (such as patents), 
intangible property (such as 
contractual rights or li-
cences) and financial prop-
erty (such as investment 
instruments, bonds, etc).  
Both ‘consumer’ property 
(such as items used for per-
sonal purposes including a 
care under lease) and 
‘commercial’ property (such 
as trading stock, plant and 

equipment) are covered. 

Another change under the 
new system is that ‘fixed’ 
and ‘floating’ charges will 
no longer exist.  They will 

instead be known as: 

• Security interests which 
attach to a circulating 

asset (floating charge) 

• Security interests which 
attach to a non-circulating 

asset (fixed charge). 

The changes will ultimately 
provide a much simpler 
system for registering secu-
rities, as businesses that 
deal with customers 
throughout Australia will no 
longer need to record each 
customer on the relevant 
state-based registry.  It will 
also make it much easier 
for liquidators to assess the 
rights of suppliers and debt-
ors to companies that they 

New System Offers Business Greater Security 

are administrating, and 
speed up the process of 
returning money to those 

businesses. 

However, in the short term, 
the changes will create 
some paperwork for busi-
nesses, as they will need to 
redraft their terms of trade 
to take into account the 

single register. 

It’s important for busi-
nesses to familiarise them-
selves with the changes 
and the new terminology, 
and ensure they follow pro-
cedures correctly to retain 

title over their property. 

Consolidating  property registers. 
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ProductProductProductProduct    

Make sure you understand 
the costs of your product, 
and ensure it is delivered in 
top quality and at a price 

agreed. 

PricePricePricePrice    

Customers will pay more for 
quality.  It is always a good 
strategy to have a variety of 
prices and some cheaper 
products.  This will encour-

Businesses that spend 
more time with their em-
ployees will be more suc-
cessful 80 per cent of the 
time.  Train your employees 

and the benefits will flow. 

PositionPositionPositionPosition    
It costs the same amount to 
build a site in a poor loca-
tion as it does in good one.   

Be patient while finding the 

best location. 

The Five P’s Of Success In Retail 

Having successfully navi-Having successfully navi-Having successfully navi-Having successfully navi-
gated the testing waters of gated the testing waters of gated the testing waters of gated the testing waters of 
retail business Janine Allis, retail business Janine Allis, retail business Janine Allis, retail business Janine Allis, 
founder of Boost Juice pro-founder of Boost Juice pro-founder of Boost Juice pro-founder of Boost Juice pro-
vided her definition of the vided her definition of the vided her definition of the vided her definition of the 
traditional ‘five P’s’ of suc-traditional ‘five P’s’ of suc-traditional ‘five P’s’ of suc-traditional ‘five P’s’ of suc-

cessful retailing.cessful retailing.cessful retailing.cessful retailing.    

According to Allis, they are: 

PeoplePeoplePeoplePeople    
Your people are your great-
est asset and biggest liabil-
ity. 

age new customers to try 

the products. 

PromotionPromotionPromotionPromotion    
No one goes into an empty 
store. 

Make sure the store at-
tracts customers.  Consider 
giveaways and provide pro-
motional material as a way 

of “getting to know us”. 

Source: BRW 
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